EMED HUMAN RESOURCES (INDLA) PRIVATE LIMITED
CIN- U74900K1L2010PTC025639

Statement of balance sheet as at 31 March 2026

All amounts in INR thousands, unless otherwise stated

Particulars As at As at
31 March 2026 31 March 2025
Asacts
Nan=current assets
Property. plant & equipment 4 1.487.59 1,739.69
her financial assets ] R92.66 8H323
Income tax assets (net) A - 8306
Deferred 1ax assets i 28.73 -
Total non-current assets 2,408.97 3.442.53
Current assets
Financial assets
I'rade recervables 6 9.499].9] 131.20
Cash and cash equivalents 7 10,889.79 4.542.93
Other bank balances 8 8,239 40 7.710.05
Other Nnancial assets 9 821 9% 1,229.47
Otther current assets 10 204,99 313012
Tatal current assets 30,240.07 13.943.77
Total assets 32,649.04 17.386.30
Equity and labilities
Equity
Equity share capiral B 150.00 15000
Other Uy 12 - ) _‘ | .[f“:_f(v ‘_l f\_l}‘)-«l_h’:‘_
Total equiny AL.330.90 16.244.87
Linhilities
Nan=current Habilities
Provisions 13 2.04 53507
Deferred tax habshities (net) R - 12.53
Income tax liabilites (net) R} 68,59 -
Total non-current liabilitics 7123 347.549
Current liabilities
Fmancial habilities
I'rade payables 14
- Towal outstanding dues of micro and small enterprises -
- Total cutstanding dues of creditors other than micro and small enterprises 3606 163 98
Other financial Labilities 15 - 37,09
Provisions 16 76035 28.27
Other current liabilities - 17 170.44 162.50
Total current Habilities 1.246.85 393,84
Fotal equity and liabilities 32,649.04 17.386.30

Fhe accompuny notes form an integral part of these linancial statements

For K. Rangamani and Associates LIP

Chartered Accountanss
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Addinonal Director
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EMED HUMAN RESOURCES (INDLA) PRIVATE LIMITED
CIN-UT4900K L2010PTC 025639

Statement of profit and loss for the year ended 31 March 2026
All wmounts i INR thousands, unless otherw ise stated

Particulars Note For the year ended For the year ended
31 March 2026 31 March 2025
Income
Revenue from opetations 18 26.241.72 1049101
Other meome 19 759 33 65401
Total income 27.001.11 1114502
Expenses
Emplayce benefits expense 20 3,787.54 3.967.96
Depreciation expense 21 259.99 24354
Other expenses 22 2,562.15 2,642.92
Total expenses 6.609.68 6.854.72
Profit hefore exceptional items and tax (I-I1) 20,391.42 4,.2940,30
Excepuonal Items 23 (129.64) -
Profit before tax (1V-V) 20.2601.78 4.290.30
Tax expense 31
Current tax 5,179.75 1L,113.18
Current Lax for carlier years 64,19 -
Deferred tax (3647 (25.73)
Total tax expense 5,207.47 1,087,435
! Profit for the vear (VI-VID) 13.054.31 3.202.85
Other comprehensive income
ftems that will not be reclassified subsequently to profit or loss
Remeasurement of net defined benefit hiability 27.00 .
Income tax relating to iems that wall not be reclassified to profit or loss 478 .
Total ather comprehensive income 31.78 -
Total comprehensive income for the yvear 15,086.09 3.202.85
Earmings per share (Face value of INR 10 cachi 24
Basic (In INR ) 1,003 62 213.52
Diluted (In INR) 1.003 62 2135

The accompany notes form an integral part of these financial statements.

Ais per our report of even attached
For K. Rangamani and Associates LLP

Chiartered Accountanis
Firm Registration XNo, S2000%

Ganesh Ramaswamy
Partner

Membershup No. 02782
Lo o2 0R 7
Place: Koch:

Date: 22nd Apnl 2026
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For and on behalf of the Board of Directors of
EMED Human Resources (Indiaj Private Limited

DIN ORODIR22

Place : Kochi
nd Apnl 2026



EMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED
CIN- U74900K L2010PTCU25639

Statement of cash flows for the vear ended March 31, 2026

All amounts i INR thousands, wnless otherwise stated

Particulars

For the vear ended
March 31, 2026

For the vear ended
March 31, 20258

Cash flow from operating activities
Profit before tax for the year
Adjustments for non cash and non operating items:

20,261.78

4.290.30

Less:Interest income {702.92) (612.84)
Less: Interest on Income Tax relund (42.65) -
Add: Depreciation and amertization of nun-current assels 259.99 24334
Cash flow hefore working capital changes 19.776.20 3,921.30
Increase/ddeerease) in provisions 226.64 11534
Increase/tdecrease) in other financial Tiabilities and other current liabilities (29.15) (653 95)
Increaseddecrease) in payables (49.91) (92.60j
Increaseidecrease) in receivables (9.860.71) 541 %1
(Increaseydecrease in other current assets 447.61 349.70
Cash gencrated from operations 510,68 4.181.60
Income tax paid (4,293,08) (2,531.87)
Net cush generated from operating activities 6.217.60 1,649.73
Cash flow from investing activities

Acquisition of property, plant and equipment (7.89) (28241}
Proceeds on sale of property. plant and equipment - S4.01
Interest received 666,51 417.68
Investment in fixed deposits with banks {529.35) (302.81)
Net cash generated from /tused in) investing activities 129.27 (113.53)
Cash flow from financing activities

Net eash used in financing acriviries » B
Camponents of cash and cash equivalents

Net cash and cash equivalents 0.346.87 1.536.20
Add. Opening cash and cash equivalents 4,542.93 3,066 73
Closing cash and cash equivalents (refer note 7) 14,859,580 4.542.93

The accompanving notes form an integral part of these financial statements

As per our report of even attached
For K. Rangamani and Associates LLP
Chartered Aecowntants

Fuirm Registration No S20008 \)

e

Ganesh Ramaswims
Partner
Membership No. (127823

toin- 2h0RTERDQEVVFIW £515
Place: Kocht

Date: 22nd April 2026

For and on behalf of the Board of Directors of
Emed Human Resources (India) Private Limited

¥
Sunil Kumar M R Abdal Salam Ameerali
ddditional Divector Director

DIN. 09045670 DIN.OR0Y1522

Place | Kochi
Dae. 22nd Apnl 2026

Place: Bengaluru
Date: 22nd Apnil 2026




EMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED
Statement OF Changes 1n Equits for the vear ended 31 March 2026
Al amounts m INR thousands, anbess ctherwise stated

A Fyuity share capital

Firm Registration No 200
L A
/ , B

Canesh Ramakwamy Sunil Kumar M R
Addiranal Direcror
DIN. 090256748

Pariner
Mambership NY 027
ETIN-

Place Kol R78’% }q& VUFNS.EI; Place Bengaluru

Nate 22l Apuil 2026 Date: 220 April 2020

Particulars \soat As at
T 3 March2026 31 March 2025
Balance at the beginming of the yew [ 54000 156 [0
Changes m equity share capital duning the vear . .
Balance at the end of the year . gl - 150100 150,80
. Odber equiny
Sog | Reserves und | Other items of other Taal ather equity
Surplus (refer |comprehensive income|  attributable to equity
Note 12} (refer Note 12) holders of the Company
Particulars
Retained Remeasurement
earaings gaiw(loss) on defined
benelit plan
Halance as at 1 April 2024 12,784,79 107.23 12,392.02
Total comprehensive meome
= Protu for the vear 3,202.85 - 320185
- (hher comprefnensive income : 5 .
Balance as at 31 March 2025 15,987 04 107,23 16,094,87
Halance as at 1 April 2025 15,987.04 107,23 16,094,587
Fotal compreiicnsive meonx
= Praahit for the vear 15.054.31 . 15,084,531
- Orther comprehensive meame - 378 31.78
Balance as at 31 March 2026 3104195 139.01 31,180.96
\s per owr report of even altached For and on behalf of the Board of Dnrectors of
For K. Rangaman and Associates LLP EMED Human Resources (India) Private Limited
Cleartered Aveountants CIN UTdOR LIIGIPTC 025838

Salam Ameeruli
irector
DIN oRguls22

Place  Kacht
Date 22ed Apnil 2026
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EMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED
Nofes to the financial statements for the year ended 31 March 2026
All amounts in INR thousands, unless otherwise stated

Company_overview

Fmed Human Resources (India) Private Limited ("the Company™) was meorporated on 08 March 2010 as a private hmited
company under the Companies Act, 1956, The registered office of the Company is located at PDR Bhavan, 11 floar, Palliyil lane,
Foreshore Road, Kochi — 682016, The Company is a subsidiary of Aster DM Healthcare Limited, which is the ultimate holding
company.

The Company 15 engaged in the business of providing HR consulting and recruitment services i the health care sector.

Rasis of preparation of financial statements

Statement of compliance

These financial statements have been prepared in accordance with the Indian Accounting Swndards (“Ind AS™) as per the
Companes (Indian Accounting Standards) Rules, 2015, as amended. and the relevant amended rules presenibed under Section
133 of the Companies Act, 2013 ('the Act'), read with relevant rules issued thereunder,

The financial statements were authonsed for issue by the Company’s Board of Directors an 22 April 2026

Details of the Company's material accounting policies are provided in Note 2 of the financial statements.

. Functional and presentation eurrency

These financial statements are presented in [ndian Rupees (INR), which is also the Company’s functional currency. All amounts
are presented m Indian Rupees i thousands, unless otherwise stated

Basis of measarement
The financial statements have been prepared on the historical cost basis except for the certain financial assets and liabilities
which has been measured at fair value as required hy the relevant Ind AS.

Use of estimates and judgements

In preparing these financial statements, management has made judgements, estimates and assumptions that affect the application
of accounting policies and the reported amounts of assets, liabilities, income and cxpenses. Actual results may differ from these
estimates

Estumates and underlying assumptions are reviewed by the management on an ongoing basis. Revisions to accounting estimates
are recognised prospectvely

Information about judgements, assumptions and estimation uncertainties that have a significant risk of resulting in a matenal
adjustment in the year ended 31 March 2026 is included in the following notes:

-Note 3.1 & 4 - Measurement of useful life and residual value of property. plant and equipment;

- Note 3.7 & 32 - Recognition of deferred tax asses: availabihty of future taxable profit agamst which tax losses carried forward
can be used;

Measurement of fair values

The Company's operations comprise of only one segment viz., HR recruitment and consultancy services and restricted to India.
Therefore there are no additional disclosures to be provided.

Fair values are categorised into different levels in a fair value hicrarchy based on the inputs used in the valuation techniques as
- Level I quoted prices (unadjusted) in active markets for identical assets or labilities.

- Level 2° inputs other than quoted prices included mn Level 1 that are observable for the asset or liability, etther directly (1., as
prices) or indirectly (Le.. derived from prices),

- Level 3: iputs for the asset or lability that are not based onobservable market data (unobservable inputs).

When measuring the fair value of an asset or a liability, the C ompany uses observable market data as far as possible. If the mputs
used to measure the fair value of an asset or a Hability fall into different levels of the fair value hierarchy, then the far value
measurement is categonsed in its entirety in the same level of the fair value hierarchy as the lowest level input that is significant
10 the entire measurement.

The Company recognises ransfers between levels of the fair value hierurchy at the end of the reporting period during which the
change has occurred.




EMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED
Notes to the financial statements for the year ended 31 March 2026
All amounts in INR thousands, unless otherwise stated

1 Basis of preparation (continued)
Further information about the assumptions made in measuring fair values 1s included in the following notes:
- Financial instruments
- Fair value of property, plant and equipment

E. Going concern
The financial statements of the Company are prepared on the basis of going concern assumption.

F. Recent ac ing pr1 cments
Ministry of Corporate Affurs (“MCA™) notifies new standards or amendments to the existing standards under Companies

{Indian Accounting Standards) Rules as issued from time to time.

In May 2025, MCA noutied amendments o0 Ind AS 21 - The Eftects of Changes in Foreign Exchange Rates, applicable we f ]
April 2025. The Company has reviewed the amendment and based on its evaluation has determined that it does not have any
material impact i its financial slatements,

In August 2025, MCA notified the following amendments to:
1. Ind AS 1, Presentation of Financial Statements, applicable w.e.f. 1 April 2025 = The amendment relates 1o classification
of liabilities as current or non-current and non-current liabilities with covenants. In the context of classifying a liability as
current, it removes the requirement of existence of a right to defer settlement for at least 12 months after the reporting date
and instead requires that the said night should exist on the reporting date and have substance, The amendment also
introduces guidance on classification of liabilities with covenants. The Company has no impact of these amendments in its
classification criteria of current and non-current habilities

2. Ind AS 7, Statement of Cash Flows and Ind AS 107, Financial Instruments; Disclosures, applicable w.e.f. 1 April 2025 -
The amendment in Ind AS 7 requsres to inform users of financial statements of the existence of supplier finance
arrangements and explain the nature of the arrangements, the carrying amount of lisbilities and the range of payment due
dates, Ind AS 107 has been amended to add supplier finance arrangements as a factor that may cause concentration of
liquidity sk, The Company has reviewed the amendment and based on its evaluation has determined that it does not have
any material impact in its financial statements

3. Ind AS 12, Intemational Tax Reform — Pillar Two Model Rules applicable immediately - The amendments provide a
temporary mandatory relief from deferred tax accounting for top-up tax and disclose that they have applied the relief, The
Company has no impact of this amendment.

3 Material accounting policies
3.1 Property, plant and equipment

i. Recognition and measurement
Items of property, plant and equipment are measured at cost, which mcludes capitalised borrowing costs, less accumulated
depreciation and sccumulated impairment losses, if any.
Cost of an item of property, plant and equipment comprises its purchase price. including import duties and non-refundabie
purchase taxes, after deducting trade discounts and rebates, any duectly anributable cost of bringing the item 10 1ts working
condition for its intended use and estimated costs of dismantling and removing the item and restoring the site on which it 1s
located.
The cost of a self-constructed item of property, plant and equipment comprises the cost of materials and direct lahour, any other
costs directly attrabutable to bringing the item to working condition for its intended use and estimated costs of dismantling and
removing the item and restoring the site on which it 1s located,

It sigmiicant parts of an item of property, plant and equipment have difierent useful hves, then they are accounted for as
separate items (major components) of property, plant and equipment.

Any gam or loss on disposal of an item of property, plant and equipment 1s recognised in statement of profit and loss.

Advances paid towards the acquisition of property, plant and equipment, oulstanding at each balance sheet date are shown under
vther noa-vuricnt asscis

ii. Subsequent expenditure and derecognition
Subsequent expenditure is capitalised only 1f it is probable that the future economic benefits associated with the expenditure will

4

flow 10 the Company. - J—

An item of property, plant and equipment is derecognised upon disposal or when no future economic benefits are expected
anise from the continued use of the asset. The gan or loss arising on the disposal or retirement of an asset 1s determined as the
difference between the net disposal proceeds and the carrying amount of the asset and is recognised in statement of profit and
foss. e —
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EMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED
Notes to the linancial statements for the year ended 31 March 2026
All amounts in INR thousands, unless otherwise slated

iil. Depreciation
Depreciation on property, plant and equipment are provided on the straight=line method over the useful hives of the assets
estimated by the Management. Depreciation for assets purchased * sold during a period is propertionately charged. Leaschold
improvemenis are amortized over the lease term or useful lives of assets, whichever is lower. The estimated useful lives of nems
of property, plant and equipment for the current and comparative periods are as follows.

8 petsh i iE i

Plant & Machinery . ; 15

Furniwre and fixwures 3-10
Office equipment 5-10
Electrical equipment 5-10
Computer equipment 3

* For the above-mentioned classes of assets, the Caompany believes that the useful lives as given above best represent the useful
fives of these assets based on internal technical assessment, where necessary, which 1s different from the useful hves as
prescribed under Part C of Schedule [T of the Companies Act, 2013,

Depreciation method, useful lives and residual values are reviewed at each financial year-end and adjusted 1f appropriate




EMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED
Notes to the financial statements for the year ended 31 March 2026
All amounts in INR thousands, unless otherwise stated

3.2 Impairment

i. Impairment of financial assets
The Company recognises loss allowinces for expected credit losses (ECL) on financial assels measured sl amortised cost.
At each reporting date, the Company assesses whether financil assets carried at amortised cost are credit impaired. A financial
asset is “credit impaired’ when one or more events that have a detrimental mmpact on the estimated future cash flows of the
financial assct have occurred
The Company always measures the loss allowance for trade receivables at an amount equal to lifetime ECL. The expeeted credit
losses on trade receivables are estimated using a provision matrix by reference to past default experience of the debtors and an
analysis of the debtors’ current financial position, adjusted for factors that are specific (o the debtors, general economic
conditions of the industry in which the debtors operate, and an asscssment of both the current as well as the forecast direction of
conditions at the reporting date.
In all cases, the maximum period considered when estimating expected credit losses 15 the maximum contractual period over
which the Company is exposed to credit nisk.

Measurement of expecied credit losses

Expected credit losses are a probability weighted estimate of credit losses. Credit losses are measured as the present value of all
cash shortfalls (Le., the difference berween the cash flows due to the Company in accordance with the contract and the cash
flows that the Company expects to receive)

Presentation of allowance for expected credit losses in the balance sheet:

Loss allowances for financial assets measured at amortised cost are deducted from the gross carrying amount of the assets.
Write-aff

The gross carrying amount of a financial asset is written off (cither partially or in full) to the extent that there is no realistic
prospect of recovery. This 18 generally the case when the Company determines that the debtor does not have assets or sources of
income that could generate sufficient cash flows to repay the amounts subject to the write off,

=

Impairment of non- financial assets

The Company’s non-financial assets, other than inventories and deferred tax assets. are reviewed at each reporting date to
determine whether there is any indication of impairment. If any such indication exists, then the asset’s recoverable amount is
estimated te determine the extent of impairment loss, if any

For impairment testing, assets that do not generate independent cash inflows are grouped together into cash-generating units
(EGUs). Each CGU represents the smallest group of ussets that generates cash mtlows that ure largely independent of the cash
inflows of other assets or CGUs.

Intangible assets and propenty. plant and equipment are cvaluated for recoverability whenever events or changes i circumstances
indicate that their canrying amounts may not be recoverable. For the purpose of impairment testing. the recoverable amount i.e..
the higher of the fair value less cost to sell and the value m-use is determined on an individual asset basis unless the asset does
not generate cash flows that are largely independent of those from other assets. In such cases. the recoverable amount 1s
determined for the CGU w which the asset belongs,

1 such assets are considered to be wnpaired, the impairment to be recognized m the statement of profit and loss is measured by
the amount by which the carrying value of the assets exceeds the estimated recoverable amount of the asset,

An impairment loss is reversed in the statement of profit and loss if there has been a change in the estimates used to determine
the recoverable amount. The carrying amount of the asset is increased to its revised recoverable amount, provided that this
amount does not exceed the carrying amount that would have been determined (net of any accumuluted amortization or
depreciation) had no impairment loss been recognized for the gsset in prior years.




EMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED
Notes to the financial statements for the year ended 31 March 2026
All amounts in INR thousands, unless otherwise stated

1.3 Employee benefits

.

4

i

a

Short-ierm employvee benefits -
Employee benefits payable wholly within twelve months of receiving employee services are classified as short=term employee
benefits. These benefits melude salaries and wages, bonus and ex-graua. Short-term employee benefit obligations are measured
on an undiscounted basis and are expensed us the related service 1s provided. A hability 1s recognised for the amount expecied 1o
be paid ¢ g., under short-term cash bonus, if the Company has a present legal or constructive obligation to pay this amount as a
result of past service provided by the employee and the amount of obligation can be estimated reliably

Post-emplovment benefits

Diefined contribution plans

A defined contribution plan is a post-employment benefit plan under which an entity pays fixed contributions and will have no
legal or constructive obligation to pay further smounts

The Company makes specified monthly contributions towards Governiment administered provident fund scheme. Obligations for
contributions 1o defined contribution plans are recognised as an employee benetit expense in the statement of profit and loss in
the periods during which the related services are rendered by employees

Defined benefit plans

Under a defined benefit plan. it is the Company’s obligation to provide agreed benefits to the employees.

The caleulation of detined benefit obligation is performed annually by a qualified actuary using the projected unit credit method.

Re-measurements of the net defined benefit lability, which compnse actuarial gains and losses are recognised in other
comprehensive income (OCI) in the period m which they occur. Remeasurements of the net defined benefit liability (asset)
recognised in other comprehensive icome shall not be reclassified to statement of profit and loss in a subsequent period
However, the Company transfers those amounts recognised in other comprehensive income within equity. The Company
determines the net interest expense on the net defined benefit liability for the period by applying the discount rate used two
aeasure the defined benefit obligation at the beginning of the annual period t the then-net defined benefit liability, taking into
account any changes in the net defined benefit liability during the period as a result of contributions and benefit payments. Net
interest expense and other expenses related to defined benefit plans are recognised in the statement of profit and loss

Provisions (other than employee benefits)

A provision 15 recognised if, as a result of & past event, the Company has a present legal or constructive obligation that can be
estimated reliably, and it is probable that an outflow of economic benefits will be required 1o settle the obligation. The amount
recognised as a provision is the best estimate of the consideration required to settle the present obligation at the reporting date,
taking into account the nisks and uncertainties surrounding the obligation. Where a provision is measured using the cush flows
estimated 1o settle the present obligation, its carrying amount is the present value of those cash flows (when the effect of the time
value of money is material).

A contract is considered to be onerous when the expected economic benefits to be derived by the Company from the contract are
lower than the unavoidable cost of meeting its obligations under the contract. The provision for an onerous contract is measured
at the present value of the lower of the expected cost of terminating the contract and the expected net cost of continuing with the
contract. Before such a provision is made. the Company recognises any umpairment loss on the assets assoctated with that
contract.

Revenue recognition
The Company generates revenue from providing consulting and recruitment services Revenue from Contracts with Customers
(“Ind AS 1157), establishes & compreliensive framework for determining whether, how much and when revenue is recognised
Under Ind AS 115, revenue is recognised when a customer obtains control of the goods or services in an amount that reflects the
consideration which the Company expects to receive in exchange for those products or services.

The Company classifies the right to consideration in exchange for sale of services where invoice is raised as trade recervables,
where invoice has not been rmised as unbilled revenuc and advanee consideration as advance from customers.

Revenue is measured based on the consideration specified in a contract with a customer. The C ompany recognises revenue when
it transfers control over service to a customer i.e. at the transaction price when each performance obhgation is sausfied at a pomnt
in tme when customer has actually received the service except for services where the performance cbligation 1s sausfied over a
period of time,

The Company’s revenue from consuhancy services is based on the agreements arrangements with the customers as the service is
performed. B

-
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EMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED
Notes o the financial statements for the vear ended 31 March 2026
All amounts m INR thousands, unless otherwise stated

3.6 Recognition of dividend income, interest income or interest expense

Inierest an deployment of surplus funds is recognized using the tme pmpmlumle method, based on the transactional nterest
rates.

Interest meome or expense is recogiised using the effective miterest method.

The *effective interest rate” is the rate that exactly discounts estimated future cash payments or receipts through the expected lite
of the financial instrument to the gross carrying amount of the financial asset or the amortised cost of the financial hability.

In calculating interest income and expense, the elTective interest rate 1s applied (o the gross carrving amount of the asset (when
the asset 1s not credit-impaired) or to the amortised cost of the lability

3.7 Income tax

Income tax comprises current and deferred tax. It s recogmised in statement of profit and loss except 1o the extent that it relates
10 an item recogmsed directly n equity or in other compreliensive income.

Current tax

Current tax comprises the expected tax payable or receivable on the taxable income or loss for the vear and any adjustment to the
tax payable or receivable in respect of previous years. The amount of current tax reflects the best estimate of the tax amount
expected to be paid or received after considering the uncertamty, it any, related o mcome taxes. It 1s measured using tax rates
(and tax laws) enacted or substantively enacted by the reporting date.

Current fax assets and current tax lisbilities are offset only if there is a legally enforceable right 1o set oft the recognised
amounts, and it is intended to realise the asset and settle the liability on a net basis or simultancously.

A provision is recognised for those matters for which the tax determination is uncertain but it is considered prohable that there
will be u future outflow of funds to a tax authonty. The provisions are measured at the best estimate of the amount expecred to
became payable. The assessment is based on the judgement of tax professionals within the Company supported by previous
experience in respect of such activities and in certain cases based on specialist independent tax advice.

Deferred tax

Deferred 1ax 15 recognised in respect of temporary differences between the carrving amounts of assets and habilities for financial
reporting purposes and the corresponding tax bases used for taxation purposes.

Deferred tax is also recognised in respect of carried forward tax losses and tax credits Deferred tax assets are recognised o the
extent that it 1s probable that future taxable profits will be available against which they can he uulised. The existence of unused
tax losses 15 strong evidence that future taxable profit may not he available. Therefore, in case of a history of recent losses, the
Company recognises a deferred tax asset only to the extent that it has sufficient taxable temporary differences or there s
convineing cther evidence that suflicient taxable profit will be available against which such deferred tax asset can be realised.
Deferred tax assets — unrecognised or recognised, are reviewed at each reporting date and are recognised/ reduced to the extent
that it is probable’ no longer probable respectively that the related tax benetit will be realised.

Deferred tax 15 measured at the tax rates that are expected to apply to the pericd when the asset 1s realised or the liability 15
settled, based on the laws that have been enacted or substantively enacted by the reporting date. The measurement of deferred tax
reflects the tax consequences that would follow from the manner in which the Co mpany expects, at the reporting date. to recover
or settle the camying amount of its assets and liabilitics,

Deferred tax assets and habilities are offset if there is u legally enforceable right to offset current tax Labilities and assets, and
they relate 10 income taxes levied by the same tax authonty on the same taxable entity, or on different tax entities, but they intend
10 settle current tax liabilities and assets on a net basis or theirgax assets and liabilities will be realised simultancously.
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EMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED
Notes to the financial statements for the vear ended 31 March 2026
All amounts m INR thousands, unless otherwise stated

Finaneial instruments

Recognition and initial measurement
Trade receivables and debt secunties issved are mitally recogmsed when they are ongmated. All other financial assets and
financial liabilities are imtially recognised when the Company becomes a party to the contractual provisions of the instrument.

A financial asset or financial lisbihity is mitially measured at fmr value. except for trade receivables that do not have a significant
financing component which are measured at transaction price. Transaction costs that are directly attributable to the acquisition or
issue of financial assets and financial liabilites (other than financial assets and financial liabilities at fair value through profit or
loss - FVTPL ) are added to or deducted from the fair value of the tinancial assets or financial liabilities. as appropriate. on mitial
recognition Transaction costs directly attributable to the acquisition of financial assets or financial habilies at fair value
through profit or loss are recogmsed immediately in statement of pront and loss

Classification and subsequent measurement

Financial assels

On initial recognition, a financial asset is classified as either at amortised cost, FVTPL or fair valuz through other comprehensive
income (FVOCT).

Fiancial assets are not reclassified subsegquent to their initial recognition, except if and in the period the Company changes its
husiness mode! for managing financial assets

A financial asset 15 measured at amortised cost if 3t meets bath of the [ollowing conditions

- the asset 1s held within a business muodel whose objective is to hold assets to colleet contractual cash flows; and

- the contractual terms of the financial asset give rise on specified dates 10 cash flows that are solely payments of principal and
interest on the pnneipal amount outstanding.

On mitial recognition of an equity tnvestment that 1s not held for trading. the Company may irrevocably elect to present
subsequent changes in the mvestment’s fair value in OCT (designated as FYOCT = equity investment). This election 1s made on
an investment by investment basis

All financial assets not classified as measured at amortised cost or FVOCT as desenbed above are measured at FYTPL, This
includes all derivative financial assets. On initial recognition, the Company may irrevocably designate a financial asset that
otherwise meets the requirements to be measured at amortised cost or at FVOCT as at FYTPL if doing so eliminates o
significantly reduces an accounting mismatch that would otherwise arise.

Finaneial assets: Busimess model assessment

The Company makes an assessment of the objective of the business model in which a financial asset is held at investment level
because this best reflects the way the business is managed and information is provided to management. The mformation
considered includes:

= the stated policies and objectives for each of such investments and the operation of those policies in practice. These include
whether management’s strategy focuses on carning contractual interest income, maintaining a particular interest rate profile,
matching the duration of the financial assets to the duration of any related labilities or expected cash outflows or realising cash
flows through the sale of the assets:

- the risks that affect the performance of the business model (ard the financial assets held within that business model) and how
those risks are managed,

- the frequency, volume and timing of sales of financial assets in prior periods, the reasons for such sales and expectations about
future sales activity -

Fransters of financial assets t third parties i wransacuons that do not qualify for derecognition are not considered sales for this
purpose, consistent with the Company's continuing recognition of the assets

Financial assets that are held for trading or are managed and whose performance 1s evaluated on a fair value basis are meastured
at FVTPL.

Financial asseis: Assessment whether contractual cash flows are solely payvments of principal and interest

For the purposes of this assessment, ‘principal’ is defined as the fair value of the financial asset on initial recognition. *Interest’

is defined as consideration for the time value of money and for the credit risk associated with the principil amount oustanding
duning a particular period of tme and for other basic lending risks and costs (e Hquidity nsk and administrative costs), as well
as a profit margn.
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EMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED
Notes to the financial statements for the year ended 31 March 2026
All amounts in INR thousands. unless otherwise stated

Financial instruments {continued)

In assessing whether the contractual cash flows are solely payments of pnficipal and interest, the Company considers the
contractual terms of the mstrument This mcludes assessing whether the linancial asset contains a contractual term that could
change the timing or amount of contractual cash flows such that it would not meet this condition. In making this assessment, the
Company considers

- conungent events that would change the amount or timing of cash flows;

- terms that may adjust the contractual coupon rate. ncluding variable interest rate features:

- prepayment and extension features, and

~ terms that bnut the Company’s claim to cash flows from specified assets (e.g. non-recourse features).

Financtal assets: Subsequent measurement and gains and losses

Financial assets at FVTPL - These assets are subsequently measured at fair value. Net gains and losses, including any interest or
dividend income, are recogmised m statement of profit and loss

Financial assets al amortised cost - These assets are subsequently measured at amortised cost using the effective interest method.
The amortised cost 1 reduced by imparment losses Interest mcome, foreign exchange gams and losses and impaiment are
recogmised in statement of profit and loss. Any gain or loss on derecogmnion is recagnised in statement of profit and loss.

Equity investments at FVOCT - These assets are subsequently measured at fair value. Dividends are recognised as income in
statement of profit and loss unless the dividend clearly represents a recovery of part of the cost of the investment Other net gains
and losses are recognised i OCT and are not rec’assified to statement of profit and loss.

Financial habilities: Classification, subsequent measurement and gains and losses

Financial liabilities are classified as measured at amortised cost or FVTPL. A financial liability 1s classified as FVTPL if it s
classified as held for rading, or it 1s a derivative or it is designated as such on initial recognition. Financial Labilities at FVYTPL
are measured at fair value and net gans and losses, including any interest expense, are recognised in statement of profit and loss

Other finaneial Habilities are subsequently measured al amortised cost using the effective interest method.
Interest expense and foreign exchange gains and losses are recognised in statement of profit and loss. Any gain or loss on
derecognition 1s also recogmised in statement of profit and loss

Derecognition

Financial asvets

The Company derecognises a financial asset when the contractual rights to the cash flows from the financial asset expire, or 1t
transters the rights to receive the contracrual cash flows in a transaction i which substantially all of the risks and rewards of
ownership of the financial asset are transferred or in which the Company neither transfers nor retains substantially all of the risks
and rewards of ownership and does not retain control of the financial asset.

It the Company enters into transactions whereby it transfers assets recogmised on its balance sheet. but retuins esther all or
substantially all of the risks and rewards of the wansferred assets, the transferred assets are not derecognised.

Financal liabilines

The Company derecognises a financial liability when its contractual obligations are discharged or cancelled. or expire.

The Company also derecognises a financial liability when its terms are modified and the cash flows under the modified terms are
substantially different. In this case, a new financial hability bused on the modified terms is recognised at far value The
difference between the carrying amount of the financial liability extinguished and the new financial liability with medified terms
1s recognised in statement of profit and loss.

Offsetting

Financial assets and financial habilities are offset and the net amount presented in the balance sheet when, and only when, the
Company currently has a legally enforceable nght to set off the amounts and it ntends cither to settle them on 3 net basis or to
realise the asset and settle the Lability stmultancously.

Earnings / (Loss) per share
The basic carnings / (loss) per share CEPS") is computed by dividing the net profit / (loss) afier tax for the year attiibutable (o
equity sharcholders by the weighted average number of equity shares outstanding during the year,

Diluted ewrnings per share is computed by dividing the profiv(loss) afler tax (including the post tax effect of extraordimary items,
if any) as adm;zed for dividend, nterest and.other charges to expense or meome (net of any auributable taxes) relating to the
dilutive potenbial equity shares, by the weighted average number of equity shures considered for denving basic eanmngs per
share and the weighted average number of cquity shares which could have been issued on the conversion of all dilutive potential
equity shares. .




EMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED
Notes to the financial statements for the year ended 31 March 2026
All snounts in INR thousands, unless otherwise stated

.10 Cash-low statement
Cash flows are reported using the indircet method, whereby profit before tax 15 adjusted for the cffects of transactions of a non-
cash nature and any deferrals or aceruals of past or future cash receipts or payments
The cash flows trom regular revenue generating, investing and financing activities of the Company are segregated

.11 Cash and cash equivalents
Cash and cash equivalents comprise cash at bank and on hand and short-term deposits with an original matunity of thiee months

or less which are subject 1o msignificant nsk of changes in value

3.12 Operating cycle
The operating eycle is the time between the acquisition of assets for processing and their reahisation in cash and cash equivalents

The Company has identified twelve months as its operating cycle

3.13 Exceptional items
An item of income or expense which by its size, nature or incidence requires disclosure in order to improve an understanding of
the performance of the Company is treated as an exceptional item and disclosed separately in the financial statements.
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EMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED
Notes to the financial statements for the vear ended 31 March 2026
Al amounts in INR thousands, unless otherwise stated

S, Other financial assets

Asat As at
FATGCCMY 31 March 2026 31 March 2025
Non=current
Fixed depusits 500,00 500.00
Rent and vther deposits 261.56 2631
Interest accrued on fixed deposits with banks 131.10 99 46
Toral 802.66 863.21
6. Trade receivables
As at As at
Particulars 31 Muareh 2026 31 March 2028
Current {Unsecured)
Considered good- unsecured 9.991 91 131.20
Less: [oss allowance "
Net trade reccivables 9,991.91 131.20

The Company's expasure to credit and currency naks and loss allswances related 1o trade recevables are disclosed
in Note 31

&1 Trade receivables ageing schedule

Particulars iy .
31 March 2026 31 March 2025
Undisputed trade receivables- considered good,
unsecured
Quistanding for following periods from due date of
paymeni
Nat due . 8
Less than & months 9,991 91 131.20
6 months - | year
i-2 years . =
2.3 years S .
More than 3 years - -
Tutal 9,991.91 131.20
7. Cash and cash equivalcats
Particulars L o
31 March 2026 31 March 2023
Ralances with hanks
<In current accounts 2.269.85 454293
«In deposits with origanal maturity upto 3 months 60044 -
Cash o hand 10,50 e
Total 10,889,79 454293
8. Other bank balances
As at As at
i 31 March 2026 31 March 2028
Balance in banks for margin money* ¥,239.40 771605
Total R,239.40 7,780.05

* The above deposits are restrictive as it relates to deposits agumst bank guarantees




EMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED
Notes 1o the financial statements far the year ended 31 March 2026
Al amounts in INR thousands, unless otherwise stated

9, Other financial assets
As at As at
A 31 March 2026 31 March 2025
Current
Unsecured, considered pood
Dues fiom relaied parues (Net) tRefer nowe 29) 449 &0 22421
[nterest acerued on fixed deposits with banks 264 43 300 90
Other receivables - 704 36
Less: Provision for doubtfu’ receivables . *
Total 823,98 1,229.47
16, Other assels
Particulars As at As at
31 March 2826 31 March 2025
Current
Prepaid expenses 260,44 lol.44
Advanee for supply of goods and serces 34 55 103 .68
Less: Provasion for doubtfu’ debt - (75.00)
Net advanee for supply ol goods and services 34.55 18.608
Total 294.99 3an.42
T




EMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED
Notes te the financial statements for the year ended 31 March 2026
All amounts w INR thousands, unless otherwise stated

11 a) Share capital

As at As at
Rt 31 March 202631 March 2025
Authorized share capital:
50,000 equity shares of INR 10 cach 500,00 50000
Tssued, subseribed and fully paid-up share capital:
15,000 cquity shares of INR 10 cach - 150.00 150 00

The Company bas only 1ssued equity shares All equity shares are of face value INR 10. The company does not have any
preference shares

) Reconciliation of the shares outstunding at the beginning and at the end of the year:

As at As at

Eerticuirs 31 March 2026 31 March 2025

Equity shares of INR 10 euch fully paid-up

No. of equity shares at the beginning of the year 15,000 15,000
Add: Equity shares issued during the year . - -
Less. Buyback of equity shares during the vear - -
No. of equity shares outstanding ut the end of the year 15,000 15,000

¢) Terms/ rights attached to equity shares:
The company has a single class of equity share having par value of INR 10, Each holder of equity share 1s entitled to one
vote per share. If the company declares dividend it would pay 1t 1n Indian rupees. However, during the reporting penod
the company did not declare any dividend. In the event of the iquidaton of the Company the holders of equity shares
will be entitled to receive remaining assets of the company after distmibution of all the Company's obhgations. The
distribution would be 11 propartion to the number of equity shares held by the sharcholders.

d) Shares held by holding conpany/ ultimate holding eompany and or their subsidiaries/ assoclates:

As af As at
. % (No. o
BAESIE R e 31 March 2026 31 March 2025
DM Med City Hospitals (ndia} Pravate Limited and its nominees 15,000 15,000
¢) The Company's operations comprise of only one segment viz., TIR recrui and consultaney serviees and
As at As at
Eoaptgiad 31 March 2026 31 March 2025
AL No of sharcs No of shares
“u of holding “s of holding
DM Med City Hospitals (India) Private Lumited and its numinees 15,000 15,000
100% 1 061%

1} Shares reserved for issue under options and contracts: Nil

) Details of following transactions in shares during the past 3 vears immediately preceding 31 March 2026:

1} Details of shares allotted pursuant 1o contract without payment being recerved i cash-Nil
1) Details of bonus shares issued =Nit
i) Details of shares bought back - Nil

hy Details of terms of uny securities convertible into equity shares issued along with the earliest date of conversion
in descending vrder

iy Details of calls unpaid on shares by directors and officers=Nil

J) Details of forfeited shares-Nil

k) Details of sharehalding of Promaoters

LA qy 1114
Frare il At S R g

the year
l'l‘l)lliu'l.'l' name y ‘
No, of shares "% of total shares
DM Med City Hospitals (India) Private Limited and 1ts 15.000 100% -
nominecs
12 Other equity
Particulars AsM stE
’ 31 March 2026 31 March 2025

Retained Eamings
- Retained carnings comprises of the amounts that can
be distributed by the Company as dividends 1o 1is 21,041 98 15.087.64
equity share holders
Other items of other comprehensive income
Remeasurement loss/(gain) on defined benefit plan 139.01 197.23
Total ? 31,180.90 16,094.87




EMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED
Notes to the financial statements for the year ended 31 March 2026
All amounts in INR thousands, unless otherwise stated

13

4.1

i6

Provisions

As at As at
Particulars 31 March 2026 31 March 2025
Non-current
Proviston far emplovee benefils -
Net defined benefit hability - Gratuity (refer Note 32) 535.07
Compensated absences 2.64 .
Total 2.64 S35.07
Trade payables
As at As at
Particulars 31 March 2026 31 March 2025
Total outstanding dues of micro and small enterprises - P
Toual outstanding dues of creditors other than micro and small enterprises 11606 36598
Total 316.06 Ins.98
All trade pisyables are ‘current’. The average credu period taken 15 30-60 days
The Company’s exposure to currency and hiquidity ricks related w trade payables 1s disclosed n now 31,
Trade payables apeing schedul
Outstanding for following periods from due date of payment
Particulars Iess th Total
ol bidd 1-2 years -3 yeurs  More than 3 years
I year s
Balance as at 31st March 2026
Micro, small and medium enterprises - - - = -
Dues of creditors other thar micro and small 316,06 - - - 316406
enterprises
Total 1606 - - - 3au6
Balance as at 31 March 2025
Micro, small and medium enterprises - - - - -
Dugs of ereditors other than micro and small 365,98 - - - 36598
enterprises
Total 36598 - - - 365.98
Other financial liabilities
As at As at
Particulars ;
31 Mareh 2026 31 March 20238
Current
Dues to related party (refer Note 29) - 3709
Total - 37.09
Pravisions
Particulars Asat As at

31 March 2026

31 March 2025

Current
Provision for emplayee benefits

Nel defined benefit lisbi iy - Gratuity (refer Note 32) 760,35 28.27

1otal 760,35 28.27

Other liabilities

Particulars - As at Asat

31 March 2026

31 March 2025

Current
Statutory dues payables 170,44 162.50
Total 170,44 162,50
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18

19

20

21

Revenue fram pperations

For the vear ended

For the year ended

FEa 31 March 2026 31 March 2025
Revenuc from consultancy services 26,241.72 10,491.01
Total 26,241.72 141,401,001
Other income

’ For the yvear ended For the vear ended
Particulars . *

31 March 2026

31 March 2025

Interest income under the offective interest method on
Fixed deposits with banks

Interest on tncome tax refund

Profit on sale of asscts

Other non-opetating mconie

Total

Emplayvee benelits expense

702.82 612,84
42.65 -

- 4117
1381 =

759.38 654.01

Particulars

For the year ended
31 March 2026

For the year ended
31 March 2025

Salaries and allowances

Contribution to provident and other funds (Refer note 32)
Expenses related to post employment defined benefit plans (Reter
note 32)

Statl welfare cxpense

Tuotal

Depreciation expense

3,520.40 369212
2.95 2.85

97 00 115.34
158.19 157.65
3,787.54 3.967.96

Particulars

For the year ended
31 March 2026

For the year ended
31 March 2025

Depreciation on property, plant and equipment (refer Note 4)
Total

259.99

24184

159.99

243.84




FMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED

Notes to the financial statements for the year ended 31 March 2026

All amounts in INR thousands, unless otherwise stated
22 Other expenses

For the year ended For the year ended
i - 31 March 2026 31 March 2025
Power, water and fuel 44 41 45 50
Legal, professional and other consultancy 463.93 682.13
Auditors renuneration- Stautory audit 100.00 1040
Rent (Refer note - 34) AS1.70 626,40
Repairs and maintenance - plant and machinery 2.12 -
Repairs and maintenance - building 60.00 60.00
Repairs and mamtenance - Others - 15.30
Rates and taxes 780 428
Travelling and conveyance 394.00 345,87
Net luss on aceount of foreign exchange Nuctuations 142 34448
Commumnication 46.58 4867
Office expenses 117.29 121.56
Bank charges 62.57 48.33
Miscellancous expenses 607.32 -
Total 1,562.15 2.642.92

23 Exceptional Items
Particulars For the year ended For the year ended
31 March 2026 31 March 2025
Stamtory impact of new Labour Codes (Refer Note 23.1) -
-Granuty (Refer Note 12) (127 01
~Leave encashment (2.64)
Total (129.64) g
On November 21, 2025, the Government of India notified the four Labour Codes - the Code on Wages, 2019, the Industrial
Relations Code, 2020, the Code on Social Secunty, 2020, and the Oceupational Safery, Health and Working Condinons Code,
2020 - consolidating 29 existing labour laws, The Mimistry of Labour & Employment published draft Central Rules and FAQs
to enable assessment of the financial impact due 1o changes 0 regulations. The Company has considered restructured
23 compensation of its employees with effeet from | Apnil 2026, and assessed the unpact of the changes, consistent with the

Labour Codes, draft rules, FAQs and legal opimion. Considering the materiality and regulatory-driven, non-recurring nature of

this impact, the Company has presented such incremental impact as ended 31 March 2026, The Company continues to
monttor the finalisation of Central / State Rules and clanifications from the Government on other aspeets of the Labour Code
and would provide appropnate accounting effect on the basis of such developments as needed
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24
A

Earnings per share: (EPS)
Basic carnings per share

The calculation of profit(loss) auributable 1o equity share holders and weighted average aumber of equity shares outstanding

for the purpose of basic earmings / {loss) per share calculations are as follows.

For the year ended

For the year ended

Particul
WA 31 March 2026 31 March 2025
Net profit for the year attributable to equity sharcholders 15,054.31 3,202,865
Weighted average number of equity shares of INR 10 each for »
i 15,000 15,000
the vear
Basic eamings per share 1.003.62 213,52

Diluted earnings per share

The caleulation of profiv {luss) atributable to equity share holders and weighted average number of equity shares outstanding,

after adjustment for the effects of all dilutive potential equity shares is as follows:

For the year ended

For the year ended

TR 31 March 2026 31 Mareh 2025

Net profit for the vear atnbutable to equity sharcholders 15,054 3] 3,202.85

Weighted average number of equity shares of INR 10 each for the 15,000 15,000

year

Diluted carnings per share 1,003 62 213.52

Contingent linbilities and commitments

Particulars M ARRE
31 Murch 2026 31 Muarch 2025

Contmgent liabilities and commitments 5 Nil Nil




EMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED
Notes to the financial statements for the year ended 31 March 2026
All amounts in INR thousands, unless otherwise stated

26 Capital management
The Company’s policy is to maintain a stable capital base so as 10 maintain mvestor, creditor and market
confidence and lo sustain future development of the business. Management monitors capital on the basis of
return on capital employed as well as the debt to total equity ratio.

The company has no debt/borrowings. Total equity comprise of issued share capital and all other equuty reserves.

The capilal structure as of March 31,2026 and March 31,2025 was as follows:

For the year ended For the year ended

Particulars ’

31 March 2026 31 March 2025
Total equity attributable to the equity sharcholders of the 31,330.96 16,244.87
Company
As a percentage of total capital 100% 100%
Total borrowings - -
As a percentage of total capital 0% %
Total capital (equity and borrowings) 31,330.96 16,244.87

27 Segment reporting
The Company's operations comprise of only one segment viz., HR recruitment and consultancy services and
restricted to India. Therefore there are no additional disclosures provided.
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EMED HUMAN RESOURCES (INDIA) PRIVATE LIMITED
Notes to the financial statements for the year ended 31 March 2026
All arnounts i INR thousands, unless otherwise stated

19 Related party transactivns
Details of transactions with related partics of the Company arc reported below -

a) Nature of relationship and related parties:

Nature of Relationship Related Parties
Holding company DM Medeity Hospitals (India) Private Limited
Ultimate Holding Company Aster DM Healtheare Limited
Fellow subsidiary Malabar Instiute of Medical Sciences Limited
Related party entities belonging o Medcare Hospital LLC
Promotor group DM Healtheare LLC, UAE

Al Quasis Hospital, UAT
Aster Hospital, Sharjah
AL Raffzh Hospital LLC

b} Transactions with related parties during the year

For the vear For the year
Related Party Nature of Transaction ended ended
31 March 2026 31 March 2025
Aster DM Healtheare Limiied Income from HR consulting services(Net) 912.19 -
Expenses paid on behalf of the company 344 84 227.91
Malabar Institute of Medical Science  Income from 1R consulling services 480,00 -
Aster Hospital, Sharjah Income from HR consulting serviges 3.182.99 437.47
Al Raffah Hospital LLC Ingome from HR consulling services - 1.199.49
Al Quasis Hospital, UAF Ingome from HR consulung services 12.546,59 -
DM Healtheare LLC, UAE Income from HR consulting services §,347.11 "
Medcare Hospital LLC Income from R consulting services 673,13
&) Balance outstanding a1 the end of the year
As at Asat
Category of balance Related Party 31 March 2026 31 March 2028
Dues from/(10) related party Aster DM Healtheare [imited §59.50 (37.09)
rade recervables DM Healtheare LLC 1,109.27 -
Al Quasis Hospial, UAE BR19 -
Aster Hospital, Sharjah - 224.21

Note - Nev amount pertaimng 1o velaied parties have heen written off ar writien hack during the vear
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30 Financial instruments
A, Accounting classifications und fair values

The following table shows the curying amounts and fair valaes of financisl assets and financial habilities, mcluding their levels in finr value hierarchy

Asat 31 March 2026 : :
Carrving amount Fair Value
Particulars Note Financial assets at  Financial liabilities Total carrying Levell Lewil Lewld Total
No amortised cost at au:mrﬂsrd cast value
Assets
Financial assets not measured at fair value
Trade receivables 6 999191 - 9.991.91 - . 8 .
Cash and cash equivalents 7 10,889 79 - 10,8389 .70 -
Other bank balances # 8.239.40 - 8.239.40
Other financial assets 5&9 T16.64 - 1,716.64 - - -
Total 30,837.74 - 30.837.74 - - - -
Liabilities
Financial liabilities not measured at fair value
Trade payables 14 - 3606 3606 - - - -
Other financial liabilitics 15 - - - - - - -
Total - 216.06 316.00 - - - -
As at 31 March 2025
Carrying amount Fair Value
Particulars '\'(:»sc Financial assets at l-‘inanuial_iiahﬂllius Total carrying favill . Lenih L Total
No amortised cost at amortised cost value

Assets
Financial assets not measured at fair value
Trade recervables 6 131.20 - 131.20 - - - -
Cash and cash equivalents T 4,542.93 - 4,542.93 . . - .
Other bank balances £ 7.710.05 . 7.710.03
Other financial assets S&9 209271 - 2,092.71 - - - -
Taotal 14,476.89 - 14,476.89 - - - -
Liabilities
Financial liabilities not measured at fair value
Trade payables 14 - 16598 365,08 -
Oiher financial habilitics 15 - 37.09 37.09 - - .
Total - 403.07 403,07 - - - &

B, Financial risk management
The Company's acuvities expose it 1o a variety of financial nsks a) Credit Risk. b) Liquidity risk: ¢) Market risk.

] Risk management framework
The Company’s board of directors has overall responsibility for the establishment and oversight of the risk management framework

The Company’s board of directors oversees how management monitors compliance with the nsk management policies and procadures,

nisk management framework in relation 1o the risks faced by the Company

fil Credit risk

and teviews the adequacy of the

Credit nak is the sk that the counterparty will not meet its obligation under a financial instrument or customer contract, leading 1o financial loss. The credn nisk anses
prncipally from 15 operatmg activities (primanly trade receivables) and from s iny eiing acuvities, ncluding deposits with banks and financial instiations and other

financial instruments

Credit risk is controlled by analysing credit limits and ereditworthiness of customers on & continuous Basis 1o whom credit has been granted after ahtaumng necessary

approvals for credit

The collection from the trade receivables are monitored on a continuous basis by the receivables weam

The Company establishes an allowanee for credit loss that represents its estimate of expected losses i respect of trade and other receivables based on the past and the recent
collection rend. The maximurm exposure to the credit risk at the reporting date is primarily from trade receivables amounting to INR 999191 thousands (31 March 2025,

INR 131.20 thousands).
The movement in lifetime ECL in respect of trade and other receivables during the year was as follows:

Fuor the vear ended

Particulars 31 March 2026

Fur the vear ended
31 March 2025

Halance at the beginning -
Impairment loss recogniscd’ reversed =

Balance at the end . = 5

Credit risk on cash and cash equivalent and other bank balances is limited s the Company generally transacts with banks and financial institutions with high credi

ratings assigned by international and domestic credit ruling sgencies
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(]

Liquidity risk

Liquidity risk is the nsk that the company will encounter difficulty in meeting the obligations associated with its financial habilities that are seutled by delivering cash
another financial asset The Company’s approach 1o managing liguidity is to ensure, as far as possible. that i1 will always have sufficient hguidity to meet its habilities when
due, under both normal and stressed condimons, without incutring unacceptable losses or nsking damage to the Company's reputation

T'he Company behieves that the workimg capital 18 sufficient to meet its current requirements. Accordingly, no hquidity sk 1s perceived.

The table below provides details regarding the undiscounted contractual matunies of sigmiticant financial habilines as of 31 March 2025 and 31 March 2024

Particulars As at 31 March 2026 As at 31 March 2025

Less than | year  More than | year Total I ess than 1 year More than | year Total
Trade payables 316.06 - RIFRI 365.98 - 365,98
Other financial abihties - - - 37.09 - 37.409
Other current hatulitics 170.44 - 170.44 162.50 - 162,50
Provisions 760 35 2.4 762.99 28.27 533.07 563.34
Total 1,246.85 64 1,249.49 593,84 535.07 112891

.
=
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31 Income Taxes ;
The Company have taxable income under the Income Tax Act, 1961, accordingly provision for current tax is provided for in the
books of accounts. Deferred income taxes are recognized for the tming differences between taxable income and accounted

C

D

~—

-—

income.

4. Income tax assets/(habilitics)

Particulars As at As at
March 31, 2026 Mareh 31, 2025
Income tax payments, including taxes withheld 5.111.16 1,952.79
Less: Provision made towards tax liabilities 5.179.75 1.113.18
Net income fax assets/(liability) at the end of the year (68.59) 839.61

b. Amount recognised in statement of profit and loss

For the vear ended

Particulars For the yvear ended
31 March 2026 31 March 2025
Deferred tax (36.47) (25.73)
Current lax 5,179.75 1,L113.18
Current tax of earlier years 64.19 -
Tax expense for the year §,207.47 1.087.45

Reeonciliation of effective tax rate

The standard rate of corporate tax applied to reported profit is 25,17 percent.
The Company has opted for concessional tax rate regime effective from financial year 20235-26 onwards.

Particulars

For the year ended

31 March 2026

For the vear ended
31 March 2025

Profit before tax 20,261.78 4.290.30
Statutory income tax rate 25.17% 26.00%
l'ax expenses 5099.89 111548
Non-deductible expenses/ permanent differences 43.39 (28.03)
Tax expense of earlier years 64.19 -
Income tax expense 5,.207.47 1,087.45
Recognised deferred tax (assel) Niahility
Particulars Asat As at
March 31, 2026 March 31, 2025
As at the beginning of the year 12,52 38.25
Additions/(Deletions) during the year (41.25) (25.73)
Deferred tax (asset)liability (net) (28.73) 12.52

b4
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12 Employee benelits

A In accordance with Indian Law, the Company operates a scheme of gratuity which 1s unfunded. The gratuity pian provides for as lump sum payment o vested empluyces 3t
retisement, death while mn employment or fermination of employment n accordance with the provisions under the Code of Social Sceurity, 2020, as applicable Vesting
occurs upon completion of contraciual period of continucus years of service or defined i Code on Social Security, 2020,

Based on an actuanial valustion, the followimg table sets out the status of the gratuity plan and the amounts recognised 1 the Company's financil siatements as at balance

sheet date
Particulars As at As al
31 March 2026 31 Mgreh 2025
Defined benefit obhgavon hability 760.35 563.34
Plan asscis . "
Net defined benefit liabiliy T60.38 50334
Current 760 35 2827
Naon curreat - 535.07

B Reconciliation af presens value of defined benefit obligation
Particulars As at As at
M Mazrch 2026 31 March 2025

Balunce at begmning of the year 563.34 43800
Benefit paid - -
Current service cost 60.00 11534
Past service cost 127.00 -
Intercst cost AT00 -

Actuarial gan/tloss ) recogrised i other comprehensive mcome
- changes m demographic assumptions - -

- changss n fnancial wsumptions .
- expenience adjustments (27.00) -
Transfers m/(out) = =
Balance at the end of the vear 760.34 363,34
Net defined benefit obligation (liability) 1 760.34 | 56334 |
5= (i) Cxpenses recognised in the statement of profit & loss account
Particulars As at Asat
21 March 2026 31 March 2028
Current service cost (refer Note 19) 60.00 11534
Past service cost {refer Note 23) 127.00 -
Interest cost 37.00 *
Gratuity cost 224,00 11534
(i} Remeasurements recognised in other comprehensive income
Particulars Asat Asat
31 March 2026 3 March 2025
Actuarial gan/iloss) on detined henefit obligation (27 00y -
Remeasurenients recognised in other comprehensive income (27.00) - |
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32 Employee henefits {continued)

b Actuarial valuation

The present value of the defined benefit cbligaton. and the related current service cost and past service cost. were measured using the projected uns credit method. The
defined benefit plan typically exposes the Company to actuanial risks such as interest rate risk, longevity nisk and salary nisk

Intevest rate risk

A decrease in the bond interest rate wall increase the plan liabilicy

Longevity nsk

|

The present value of the defined benefit plan liability 15 caleulated by reference to the best estimate of
the mortality of plan participants both during and after thewr employmen: An increase w the life
expectancy of the plan participants will increase the plan’s habihty

'Salary nsk

The present value of the defined benefit plan hability i1x calculated by reference to the future salaries of
plan paruicipants. As such, an ncrease in the salary of the plan paruzipants will merease the plan’s
tability

(i) Assumptions used to determine benefit obligations:

Principal sctuanal assumprions at the reporiing date (expressed as weighted average ).

Particulars Asa As at
31 March 2026| 3 March 2025
Discourt rate 7204 7.20%
Future salary growih & 00" & (0%
Anrizon rate 5% pa. S%apa
The wesghted-average assumptions used o determine net periodic benefit cost for the year ended 31 March 2026 and year ended 31 Masch 2025 as set out below:
Particulars As at As al
31 March 1026] 231 March 2028
Weightsd average duration of detined ben 10 18

Assumptions regarding future mortality experience are set in accordance with the published statistics by the Indian Assured Lives Mortaluay (IALAL
The Company assesses these assumptions with its prosected long-term plans of growth and prevalent industry standards. The discount rate 1s based on the governmnent

secunities vield

Grataity 's apphicable only to employees drawing a salary in Indian rupees and there are no other foreign defined benelit gratuity plans

i) Sensitiviy analysis

Significant acuanal assumptions for the determination of the defined benefit obligation are discount rate, expected salary increase and wihdrawal rate, Reasonably possible

changes at the reporting dale 1o ons of the ac prions, holding all other assumptions constant, would have affected the defined benefit obligation by the 1y
shown below:

Fl'lﬂlr:uhn As at 31 March 2026 As at 31 March 2025

! Increase Decresse Increase Decrease
Discount rate (1% movement) {66.00) 74.00 (60.00) 74.00
(Future salary prowth (1%, movement) 7500 (67 00) 75 (K (67 Dy
| Withdrawal rate (1% movement) ! 3.00 15,00 5.00 {5.00)

The sensitivity analysis ptmn:d above may not be representative of the actual change in the defined benefit obligation as 1t is unilikely that the changes in assumptions
would ecenur in isolaton of ene another as some of the assumplions may be correlated. In presenting the above sensilivity amalysis, the present value of the defined benedit

bligation has been caleul

d using the projected unit credit method at the end of the reporting peniod. which is the same as that applied in calculatng the defined benefit

obligation Babality recognised i the halance sheet. There was no change in the methods and assumptions used in prepanng the sensitivity analysis from prior vears

w2
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A3 Transfer pricing
The Company has established a comprehensive system of matnienance of information and docaments as required by the wansfer pricing
legislavion under sections 92-92F of the Income Tax Act, 1901 dince the law requires existence of such intormation and decumentation to be
contemporancous in natre. the Company is 0 the process of updatng the documentation for the iernational trensactions entered o with
associated enterprises duting the financial period and expects such reconds o be guastence latest by the date of filing ts ncome tax retm as
required by the law The management 1s of the opimon that s micrmational transactions are at aem s length so that the aforesand legislation will
nui have any impact on the financial staements, parneularky on the amount of fax expense and that of provision for taxation.

The Company has entered into short-term leases and the impact considered in the staement of profit and foss amounts 1o INR 681 70 thousands
34 131 March 2025 INR 626 40 thousands)

35 Previous year's figures have been regrouped | reclassified wherever necessary to correspond wath the current year's chassification  disclosure
36 Additional disclosures

ar The Comparry does not have any Beram property, where any proceating has been imtited of pendng agamst the € ompany for holding any Henami property
durng and a3 Maren 2626 and 11 March 2025 ‘reposting pends’

B The Compaary s not declared as wilful detioiier by any bank or financal msttubon (s defined under the Companies Act, 20031 o consonium thereaf o
ather lender m sccordance with the pusiclnes on wilfl defaulters sssued by the Reserve Bank of Indsa

) There are no transactons and balances with companics which have been removed from the Register of Comparies [struck off compames | duning and s it the
reporting periods

€1 The Company does not have any charges or satisfaction which 15 yet to be regstered with Regastrar of Compames bevond the statutory pecssd @ al the
roporting ponods

dh The Company bus nol sdvanced o fosmed o mivested fusds dutng the reporting penods 0 any other person(s) or eatitviies ). mcluding toreign enitiics
Umermedianes) with the undersandimg thar the Intermediary shali
10} Direetly o sdrecthy lend or mvest m other persons o culties wentfied i any manner whatsoever by or on hehalf of the company (Ultimate Beneficaries)
o

() provade any guscantee, sectinty or the ke to o on behult of the Ultunate Beneticancs

¢l The Company has not receved any tund daning the reporimg periods from any personts) o entityizes), meluding foreign entiies (Funding Parrvs wiih the
understanding cwhether recorded i wisting or atherwise that the Company shall
o) direetly or mdirectly lend o imvest 1n other persons o enfitics wentificd n any maone whatsaover by o on behalf of the Fundng Party (1 lmare
Beneficunes) o
) provike any gusrantee. security or the like on behalf of the Ultimate Bencficianes

1 The Company has no such transachion whech s not recorded in the books of acconnts that has been surrendered or disclosed as mcome during the reporting
periods i the tax assessments under the Income Tax Act, 1961 (such as, scarch or sarvey or any other relevaat provisions of the Income Tax Act, 1961

@) The Company has not granted any loans or advances i the matare of loans © promoters. dircctors, KMPs and the related partics. excepl e (1) below (as
dedined under Companies Act, 20031 cither severally or jointly with any other person that are
) repavanie on desmand, or
i) wthamt specifying any e o perid of repayment i
e

h) The Company has not revalied any of iis Property, Plant and Equipment durmg the year

1) A per the requaresicnt of the ruke 3(1) of the Companses (Accounts) Rules, 2014, the Company uses only such acoousting softwares for mamtainsg 1s books
of accou: that have 4 feanme of recording sudit tail of cach and every tratssction creating an edit log of cach change made w the books of accoun This
Teature of recordig the audit il Fas operated throughout the vear There bave been no instances of audit tral tampering dunng the vear

b The Uompany has not traded  mvested w Crypls currency dunng the reporimg penods
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